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Switzerland continues to attract internationally mobile professionals, entrepreneurs, and investors, drawn by

its political stability, strong legal framework, and favourable tax environment.

By Christine Breitler , 29th January 2026

Switzerland continues to attract internationally mobile professionals, entrepreneurs,

and investors, drawn by its political stability, strong legal framework, and favourable tax

environment. Immigration to Switzerland, however, is highly regulated and closely linked

to employment status, business activity, and tax residence. Early and coordinated

structuring is essential to ensure compliance and long-term efficiency.

Residence and Work Permits

Foreign nationals wishing to live and/or work in Switzerland generally require a

residence permit, often combined with a work permit. The applicable regime depends

primarily on nationality.

EU and EFTA nationals benefit from the Agreement on the Free Movement of

Persons. While permits remain necessary, the application process is

comparatively streamlined.

Non-EU and non-EFTA nationals are subject to more restrictive admission

criteria and annual quotas. Permits are typically granted only when there is

demonstrated economic interest, and where the individual possesses recognised

qualifications, senior expertise, or entrepreneurial value.

In most cases, permits are issued for a specific role, employer, and canton, making

precise structuring from the outset particularly important for both compliance and

continuity.

Employment, Immigration and Social Security

Swiss immigration rules are closely interlinked with employment law and social security

obligations.
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Where an individual is employed through a Swiss company or a Swiss branch of

a foreign company, the local entity assumes responsibility for payroll, tax

withholding, and social security compliance. This structure is generally the most

robust from both an immigration and compliance perspective.

Where no Swiss entity exists, individuals may be treated as self-employed for

Swiss purposes. This approach can complicate immigration status and social

security coverage, and foreign employment contracts are generally not

recognised for Swiss unemployment insurance.

Establishing a Swiss Presence

For entrepreneurs and international groups, establishing a Swiss company or branch

can play a decisive role in supporting immigration objectives. Swiss authorities will

assess whether the business demonstrates genuine economic substance, including

adequate capitalisation, commercial activity, and local presence.

Once established, a Swiss entity may sponsor residence and work permits for directors

or key employees, subject to cantonal approval and ongoing compliance.

Tax Residence and Ongoing Obligations

Individuals who become resident in Switzerland are generally taxed on their worldwide

income and net wealth, subject to applicable double tax treaties. By contrast, capital

gains and inheritance or gift taxation are often more favourable than in other

jurisdictions. Tax rates and administrative practice vary by canton.

Swiss social security operates under a mandatory three-pillar system, and registration is

required from the commencement of Swiss employment or self-employment.

Residence Permits and Alternative Tax Regimes

Swiss residence permits may be issued on a temporary basis or permanent basis,

depending on nationality, length of stay, and integration criteria. Permit status can

influence employment rights, mobility within Switzerland, and the applicable method of

taxation.

In addition, certain cantons offer alternative tax regimes for individuals taking up

residence without local employment. In these cases, taxation may be assessed on the

basis of living expenses rather than actual income. Such arrangements are subject to

detailed conditions and are not available in all cantons, making advance planning and

professional advice essential.

Cantonal Differences and Planning

Immigration, tax rates, and administrative procedures vary significantly between

cantons. Permit timelines, documentation requirements, and tax outcomes may differ

depending on the chosen canton of residence and employment. Cantonal choice is

therefore a strategic decision, not a purely administrative one.
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Conclusion

Swiss immigration should never be approached in isolation. It intersects with

employment structuring, company formation, tax residence, and social security

planning. Coordinated legal and tax advice at an early stage helps ensure compliance,

reduce risk, and support long-term personal and business objectives.

Get in Touch

At Dixcart Switzerland, we combine deep local knowledge with international expertise to

provide discreet, precision-driven guidance on immigration, tax structuring, and

corporate planning. If you or your clients are considering relocating to Switzerland, or

require tailored advice on residence, work permits, or tax planning, please contact our

team at advice.switzerland@dixcart.com.
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